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OVERVIEW 
 
Accredited Training and Skills 
 
The objectives of the Accredited Training and Skills Section are to provide our young people with the 
employability skills, accreditation, and training and that will enable them to meet the economic needs of 
the local communities. 
 
In 2016, the Comhairle widened its apprenticeship programme, adding a variety of apprenticeships with 
a wider range of qualifications to its delivery suite to meet the accreditation and training needs of the 
local economy. These apprenticeships are often bespoke developments with the Comhairle covering 
costs associated with the qualification and focusing on on-the-job learning and distance learning 
alongside work. 
 
The National Training Programme funded through SDS continues to provide a robust model of training, 
the revised approach to apprenticeships undertaken by the Comhairle has made it possible for services 
to explore new and innovative approaches to meet workforce planning requirements. 
 
Having amended the delivery model to meet the ever changing needs of the local community, the 
Accredited Training and Skills Team along with e-Sgoil are well placed to support authorities across 
Scotland with their digital delivery needs. 
 
e-Sgoil 
 
Since its opening in 2016, e-Sgoil’s main driver has been to enhance equity in terms of subject choice 
for all pupils, irrespective of geographic location. It was also envisaged as a means of addressing 
teacher recruitment issues by allowing for flexible work opportunities in key subject areas. On receipt of 
funding from the Scottish Government and Bòrd na Gàidhlig, e-Sgoil’s remit took on a national 
dimension and it is now tasked with supporting all local authorities experiencing staffing and timetabling 
challenges. 
 
e-Sgoil’s geographic footprint has grown year-on-year as it seeks to develop and adapt so as to address 
the poverty of opportunity which can often be part of the pupil experience – especially in the more 
remote and rural parts of Scotland. Utilising digital tools & platforms, e-Sgoil has sought to both enhance 
and enrich the pupil experience by looking to remove the barriers which restrict choice for young people. 
 
Having recently piloted a programme for Interrupted Learners accessing lessons from home, e-Sgoil is 
well placed to support young people across Scotland with their learning and accreditation. 



 
 
 
 
 
 

First Steps 

The Aim 

• Through the European Social Funding we are working with young people aged 16-25 to remove 

barriers and progress them through the employability pipeline. 

• First Steps supports those furthest away from the labour market to gain work experience, skills and 

training to progress through the pipeline. 

• In partnership with Education, Social Work, Third Sector and Industry we work collectively to meet 

the needs of young people. 

• First Steps encourages young people to identify their goals/ interests to enable them to move into 

further training, an apprenticeship, further/higher education or go straight into employment. 

 

Participation 

• We work with young people to develop bespoke training plans to meet their person goals and 

aspirations. 

• We target job specific training, support young people to focus on the skills required to advance within 

their preferred career choice. 

• Young people are supported in career options through industry led focus sessions and work tasters. 

• Young people will participate in Enterprise projects to develop the skills and knowledge to move into 

Self-Employment. 



 
 
 
 
 
 
 
 

Principles 

• To support young people with the knowledge, skills and education to enable them to make educated 

decisions regarding their future. 

• Young people will have a platform to widen their career choices and develop skills and knowledge 

improving their chances of employment. 

• Building on Employability, Enterprise and personal development we aim to support participants to 

improve their self-esteem, knowledge and skills to progress through the pipeline. 

• First Steps aims to empower young people with the ability, knowledge and skill sets required for 

today’s workplace 

• First Step supports Young People to build their confidence to make informed choices. 



 

  

 

First Steps Case Study 
Jane was disengaged from school.  She 
attended First Steps with a view to 
progressing on to an apprenticeship after 
a positive work placement experience on 
S4 with a local employer. Jane 
commenced a shared timetable with 
school and First Step to enable her to 
focus on achieving her Nat 5 Math’s as 
well as continuing with her work 
placement.  She was able to gain 
valuable employability skills while at the 
same time increasing her knowledge and 
experience in the workplace. 
 

Jane achieved her Nat 5 Math’s, 
overcoming multiple barriers to 
employment.  She began her 
apprenticeship and continues to be a 
valuable member of staff in the 
workplace. Jane continues to gain 
support from First Steps and the 
Accredited Training and Skills team 
within the Comhairle to complete her 
apprenticeship. 
 

“ 

I would recommend First Steps 
to anybody leaving school that 
wants to do on the job learning 
or become employed. I am 
enjoying my apprenticeship, 
especially the practical side of 
things” 

Jane 
 
“Jane has been working very 
hard to get all her written and 
practical work done for her 
apprenticeship. She works well 
on her own and with others. 
She enjoys the practical side of 
things and keeps her work very 
neat and tidy. She is getting on 
well and keeps to her deadlines 
“  
Employer

 

For further information on First Steps, please contact 

apprenticeships@cne-siar.gov.uk 

https://www.facebook.com/cnesapprenticeships 

or call 01851 822840 
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